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Recitals B wa

The Employee has shown a representation of his/her
qudlifications, experience, and skills.In reliance on such
representations, the Employer has made an offer of
employment to the Employee. The Employee has

accepted the offer of employment. This contract is oia i LWL 5 o3l A p g 4k lao 5 L .
entered into by the two parties in order for the Employee s Jeal jaf:i ;d, dlf_:;ﬁjf ﬂ 4 j: M"“l L_l:':” ;iﬂ ‘ J“j
to perform his/her duties outlined in this contract as a T1an b Ssaal adinl s ol e A pall AT 35 (e 5L NG
Trainee Registrar to the satisfaction of the Employer. Jag 2l 15 e o Ll 7 ady i pall i Jam) imlm o gL gy il
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The Employee acknowledges that he/ she is fully aware o8]l a0,

of the terms mentioned in this contract and their binding
nature. The Employee dlso acknowledges that he/she is
entering into this contract free from any duress or
coercion.
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Terms and Conditions T dag il alsadtt

Article (1) — Appointment 1.1 The Next Generation School
hereby appoints the Employee as follows: (o1 L il o il e e el 3.3 ol — (1)

Name: Farah Sajjad
Pl

Job Title: Trainee Registrar ..
Aakll:

'

ntract Period:
CO I L,Lu_“c.-\-lt_l’_)U'V/"/\"‘lt

Date of Start of Employment: 7th January 2024;

1.2 This Confract shall be subject to fulfilment of all the
compliances by the Employee as mentioned below:

A. The Employee shall present all the relevant, original 2583l gl o il sl S o JUY! Anf gaany ol ial) 134 iy ) Y
educational and experience credentials, oliaf
authenticated, notarized, and attested from the
country of origin and State of Qatar. (3 Tl ey Fala) sl gnmn i il ) e iy

B. The Employee shall be able to obtain necessary A5 5 Laiali ol (e 385y g Brms ¢ AL,
immigration and labor clearances from the
[jtefl?gsﬂri?\:r’ csngc‘r)l';]?g?eeé )of the State of Qatar. (in case A 3O e il ) S e gl e T 08 i) 5% o
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C. The Employer shall be oblel to successfully obtain a

valid work visa for the Employee to live and work in Gl yall § e 5 el T L
: : ialla 508l e Jpeandl e T8 Jeall Cialia ¢ o 2
the State of Qatar, if required. AN I M 8 el Rl

D. The Employee shall successfully complete all the
necessary requirements to allow the Employer to (il 8 Ay ) A e iy s of iyl e ey 8

obtain a valid work visa for the Employee to live
and work in the State of Qatar.
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E. The Employee shall be able to obtain necessafy (Sl Al Ll [ T S E
approval from the Ministry of Education and H gt\wer 5 /ff*l"'hffu }if fw\’ :,'j]" ""hﬂ‘;]’ ¥, ‘ﬁ, ‘.J']u.“,k*jj'__g’ﬁsﬁ ULJ“‘
Education, Qatar to be able to work and/or teach A ol i S aanb e e QR B (8 el
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a particular subject or Year group/Class/grads.

F. The Employee shall be able to provide and be
supported by their references as provided by
Employee on the interview form. (Reference
check)
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4.2 Employee, shall not work or accept to work any other
full time or part time employment whether paid, partially-
paid or unpaid, which may be directly or indirectly for
ofher entities, person, and organization within or outside
Qatar, unless approved by the Employer.
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4.3 The Employer reserves the right to reassign duties 1o
any Employee at any geographical work location or
multiple geographical work location locations within the
State of Qatar, as deemed necessary to fulfil the work
requirements.

4.4 The Employee shall carry out all assigned tasks, self- ]
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initiatives and duties to the best of their abilities in the
best interest of the Employer with due diligence and
extreme care.
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4.5 The Employee shall at all the times adhere to qll laws
Laxll albia

of State of Qatar and to all the rules and regulations of
the Employer.

5.1 The Employee shall not at any time, during and after
the termination of this Employment Conftract, disclose to
others or use for others or, use for herself/himself any
trade secrets, any confidential information or any other
proprietary data/information related to the Employer , its
Employees, potential or current customers or any of the
affiliated coempanies/organizations/persons,

Article (5) - Confidentiality and Non-Disclosure 1

cLE8Yl 2o ¢ 4, 40) (°) au

ghaiyl ¢ 13 JA.JI.:E:,;LGJ:H ;.eJ;usi;‘;aJ(_ﬁiﬁquu;,Ey o)
Slasles ol 4 d oy )l ) il dalasna G 5y 230 auaes]) Sl oAl
;MU@iz.y_,wajl@Lﬁ‘gut;)slz_,&uqu_,h,mu@dijaﬂy

Cemiall 281 cilaliial Jf 2ig 4l e gl T a7l

5.2 The Employee shall keep all the information strictly
confidential and act in accordance to the laws, policies,
and regulations of the State of Qatar, Employer and
directives of his/her supervisors. The Employee must not
disclose any confidential information known during the
time of employment or after their employment with the
Employer, save and except in the following
circumstances:
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1. The infermation is public knowledge,

2. The Employee is legally required to disclose
information in the court of law or to relevant
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competent authorities of the State of Qatar.

3. If the disclosure of information is necessary to
exercise, protect or enforce g right under this

agreement.
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5.3 The obligation to maintain confidentiality as set forth
in Clause 5.1 and 5.2 of this Employment Contract shall
survive termination or expiration of this confract without
any limitations.
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5.4 The Employee must not engage in any kind of PRAT-
competition with the Employer either overtly or imp djtly
either in State of Qatar or any other country.

5.5The Employer reserves the right to take legal action
against any Employee found to have breached any
clause of the Employment Confrac especially in regard
Lio the confidentiality and ”'_‘i’i{@?s re clause. 1
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Article (8} - Termination of the Employment Confract 7

8.1 The Employer reserves the right to terminate this
Contract at their discretion with a 3 days written notice
period during the employee's probafionary period, and
the notice period of one months' work (1) when the
employee has been confirmed by the employer.

8.2 The Employee may terminate the Employment it gl e el - (A)
Contract provided that he/she notifies the Employer with i ’ )
a one (1) working month notice period where the service

period is two years [2) orless than two (2) years, and two 20 S ] 3 i 0 il (85 el 13 olgd) 8 Gall Jaall s Ladiag A

(2) working months where the service period exceeds O daall G (1) 2y jedisaal Jad) 558, Laayl 38 Joa Gl i LT 3

two (2) years, given that the end of the notice period in darll caalia U e e il pall 5 8

both cases coincides with the end of the academic

session as defined by the Employer. e T Y el iyl ey Ay
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8.3 Employee shall work with Employer to complete an te ¢(2) Cofian il pall dartll 558 5 ylats Laxic (2) Jae i pgd jllaafs g,

entire academic session defined by the Employer. In L analSY1 20l Al e cpal g il il o Dbl 353 Ul o el

case the Employee terminates this employment contract Jaall Calia Lasaa

for?ﬁny rec?son dﬁrirﬂg an ocodemg: year, this fermiroﬁon

of the contract shallbe considered q serious disciplinary loaims ALLIS Feasld] Ao -
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infraction resulfing in disciplinary action. Al T A 2 e it iﬂdls}dtiﬂ;mj s -5“” o
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8.4 The Employer may dismiss the Employee without

notice and without payment of the end of service 1o i o . , i . '
gratuity in the following instances: o Aol ks SIS s (1335 e 053 il gl Jocd Jenl '—‘*Lfﬁ*“ y’tjl
1. If the Employee assumes a false identity or B B B T ) e e o4 . —
nationality or submits false certificates or B35 G o Dl ol 35 G 41 %0 iyl 10
documents. -
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2. If the Employee commits an act which causes s > . T S
financial loss to the Employer. Provided that the ke G Al 2l 505 Y B IS8 Y1,
administration is notified within period not
exceeding the next day of his knowledge. a3l el Lo Jeadl Caalial 4 €41 ciladal 8 e (e STl o) Gl 13 z
3. If the Employee violates more than once the S o) o e RS20 o3l YT il sl o,
written instructions of the Employer concerning the

safety and security of the other Employees, | il gl i glf Bl a3la 5 el 5 e e 360 Ll zaal 13
custfomers and the company despite being 7 %KJ: ,L?j Cra a& lls @ﬁn dj gﬁjﬁ if; G J....ﬁfs:ujl:
notified in writing. ’ 3 ) T
| 4. If the Employee fails more than once to carmry out BRI A ull b8 il B AS AN ) Y Gl L
J his essential duties as per job description or Fleestioel s T sl ol o,
instruction of his/her supervisor or Qatar labor law
despite his having been notified in writing thereof. oo 5l it S A e il S bl a1y,
5. Ifthe Employee discloses the secrets of the . . )
company or breaches the confidentiality and non- o anll ol Jaall 8 48 j0 aaf i jaT i ool elaie Wl Calh gl 5 13y g
disclosure clause. A,
6. Ifthe Employee is found during the working hours in . )
a state of drunkenness or under the influence of a LS o et ab ) eall 4 e selie] Gl ya) DS N
drug. e 71| ARG
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7. If the Employee commits an assault on other | 2=\4) %) G A SR Of Y £ 5 ke i (5 dead) e ol pall i 13) L
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Employee or one of his/her supervisors in the work
during the work or by reason thereof. |

8. If the Employee repeats his assault on his E AL ‘-U“ﬂ-* e Ly o il Lea il gl e ot 1y -
colleagues in work despite his/her being worn%d in i T
writing thereof.

7. If the Employee is absent from work without
legitimate cause for more than seven consecutive
days or fifteen days in one academic year. |

10. If the Employee has been.finally sentenced foréé: ’

crime involving immaorality dishonesty. I
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11.4 Employer reserves the right o deduct an amount
from the end of service benefit that the Employee may
owe to the Employer.

11.5 The Employer shall cover the cost of returning the
Employee to their home country, or the country they

were recruited from, within 30 days from the termination Tl s
of the Employment Contract, in case the Employee is .
under the sponsorship of the Employer.
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Arficle (12) - Governing Law

12.1 This Employment Contract is subject to and is in
accordance with the Qatar Labour Law and other
competent authorities of the State of Qatar,
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Article (13) - Dispute Resolution

13.1 Any dispute arising from the application,
implementation or interpretation of this Employment
Contract shall be referred to the competent legal
authorities of the State of Qatar for consideration and
settlement of the disputes.
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Arficle (14) — Applicable Law

14.1 This Contract has been issued in two languages
Arabic and English. In the case of discrepancy
regarding the inferpretation or execution of the clauses
of the Contract, the Arabic language will prevail.

1
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For and on behalf of The Next Generation School

In witness whereof the parties hereto, or their authorized
representatives have executed this Employment
Contract as of the day and year first qb})-ve written.
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The Next Generation School W/ A Janll i jaa

Signature ‘:T-Vr v &bl
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Farah Sajjad .Ajh |
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Signature /&X &l
Date / Fall
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